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Equality, Diversity and Inclusion Policy
Transforming Evidence Ltd
Purpose
Transforming Evidence Ltd is committed to promoting equality, diversity and inclusion in all aspects of our work. As a small not-for-profit organisation specialising in supporting the use of research evidence in policy and practice, we believe that diverse perspectives strengthen the quality, relevance and impact of our work.
Although we do not employ staff directly, we work closely with freelance consultants, clients, partners and stakeholders. We are committed to creating an environment in which everyone is treated with dignity, respect and fairness.
Our Commitment
We will:
· Treat all individuals fairly and with respect, regardless of age, disability, gender identity, marital or civil partnership status, pregnancy or maternity, race, ethnicity, nationality, religion or belief, sex, sexual orientation, socio-economic background, caring responsibilities or any other characteristic that could lead to disadvantage or discrimination.
· Foster an inclusive and welcoming culture in all our professional activities.
· Seek to ensure that opportunities to work with us are open to a diverse range of consultants and collaborators.
· Value and actively encourage diverse perspectives and lived experiences in the design, delivery and evaluation of our projects.
· Ensure that our communications, events and meetings are as accessible and inclusive as reasonably practicable.
· Challenge discrimination, bullying, harassment and exclusionary behaviour whenever we encounter it.
Working with Freelance Consultants
When engaging freelance consultants and associates, we will:
· Select individuals based on skills, experience and suitability for the work.
· Aim to provide equal opportunities regardless of personal characteristics or background.
· Communicate expectations clearly and treat all consultants fairly and respectfully.
· Encourage consultants to raise concerns about discrimination, harassment or exclusion without fear of disadvantage.
Working with Clients and Partners
We will:
· Promote inclusive approaches in the research and evaluation activities we undertake.
· Consider equality, diversity and inclusion issues when designing projects, collecting evidence and engaging stakeholders.
· Respect the diversity of participants, communities and organisations involved in our work.
· Seek to ensure that our recommendations and outputs reflect a range of perspectives and experiences.
Accessibility
We recognise that people may have different access requirements. Where reasonably practicable, we will:
· Use inclusive language in our communications.
· Provide materials in accessible formats when requested.
· Make reasonable adjustments to meetings, workshops and events to support participation.
Concerns and Complaints
Any concerns regarding discrimination, harassment or exclusionary behaviour involving our organisation, associates or activities should be raised with the directors. Concerns will be considered promptly, sensitively and confidentially, and appropriate action will be taken where necessary.
Monitoring and Review
As a small organisation, we will review this policy periodically to ensure that it remains relevant, proportionate and effective. We will continue to consider how we can improve equality, diversity and inclusion in our work and relationships.
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