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Health and Safety Policy
Transforming Evidence Ltd

Policy Statement
Transforming Evidence Ltd is committed to providing a safe and healthy working environment for its directors, freelance consultants and others who may be affected by our activities.
As a small organisation operating primarily from home and online, we recognise our responsibility to work in ways that protect health, safety and wellbeing, while ensuring that risks associated with our activities are identified and managed appropriately.
Our Commitment
We will:
· Take reasonable steps to ensure that our work activities are carried out safely.
· Identify and minimise risks associated with home working, online working and business travel.
· Promote the physical and mental wellbeing of those working with us.
· Ensure that appropriate equipment and technology are used safely and responsibly.
· Review our working practices periodically to identify any health and safety concerns.
Home Working
As our work is primarily undertaken from home-based offices, we will:
· Maintain workspaces that are clean, suitably lit and free from obvious hazards.
· Use display screen equipment, laptops and other technology in a way that minimises the risk of discomfort or injury.
· Take regular breaks from screen-based work.
· Ensure that electrical equipment is used according to manufacturers' instructions and maintained in good condition.
· Keep walkways and work areas free from trip hazards where possible.
Wellbeing
We recognise that health and safety includes mental as well as physical wellbeing. We will:
· Encourage a healthy work-life balance.
· Plan workloads realistically.
· Maintain open communication with freelance consultants and collaborators.
· Be mindful of stress, fatigue and workload pressures when organising work.
Freelance Consultants
Freelance consultants working with us are responsible for managing the health and safety of their own working environments. We will:
· Share relevant information about any risks associated with projects.
· Discuss any health and safety requirements relating to meetings, site visits or events.
· Encourage consultants to raise any concerns that may affect their ability to work safely.
Meetings, Events and Travel
Where work involves attending meetings, workshops, conferences or site visits, we will:
· Consider any reasonably foreseeable risks in advance.
· Follow the health and safety requirements of host organisations and venues.
· Take reasonable steps to ensure that travel arrangements are safe and appropriate.
Responsibilities
The directors of Transforming Evidence Ltd are responsible for:
· Promoting safe working practices.
· Reviewing this policy periodically.
· Addressing any health and safety concerns brought to their attention.
· Taking reasonable action to reduce identified risks.
All individuals working with [Company Name] are expected to:
· Take reasonable care of their own health and safety.
· Report any concerns that could present a risk to themselves or others.
· Follow agreed safe working practices.
Review
This policy will be reviewed annually, or sooner if there are significant changes to the way the organisation operates.
Policy adopted: 1st September 2026, Review date: 1st September 2027
image1.png
Transforming
Evidence
for policy and practice




